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Cost of insuranCe - PaCe Years Career ACCelerated

Precision 1st Year: age 0-60 55.0% 60.0%
 at age 61-70 decrease 2.0% / yr 2.0% / yr
 at age 71-75 decrease 1.0% / yr 1.0% / yr
 age 76-80 30.0% 35.0%
 2nd - 5th Year 2.5% 2.5%
 6th + Years 5.0% 0.0%
Precision 10 1st Year 30.0% 30.0%
 2nd - 5th Year 1.0% 1.0%
 6th - 10th Year 2.0% 2.0%
Precision 20 1st Year: age 0-65 40.0% 40.0%
 at age 66-75 decrease 1.0% / yr 1.0% / yr
 2nd - 5th Year 1.0% 1.0%
 6th - 20th Year 4.0% 4.0%
Precision at 65 1st Year: age 0-44 45.0% 45.0%
 age 45-49 40.0% 40.0%
 age 50-70 35.0% 35.0%
 at age 71-75 decrease 1.0% / yr 1.0% / yr
 2nd - 5th Year 1.0% 1.0%
 6th + Years 4.0% 4.0%
Premier 1st Year 55.0% 65.0%
 2nd - 5th Year 2.5% 2.5%
 6th + Years 5.0% 0.0%
Premier-savings maximizer 1st Year 55.0% 55.0%
 2nd - 5th Year 2.5% 2.5%
 6th + Years 5.0% 5.0%
accumulator 1st Year 55.0% 65.0%
 2nd - 5th Year 2.5% 2.5%
 6th + Years 5.0% 0.0%
accumulator - savings maximizer 1st Year 55.0% 55.0%
 2nd - 5th Year 2.5% 2.5%
 6th + Years 5.0% 5.0%
Foundation 1st Year: age 0-65 50.0% 57.5%
 at age 66 - 70 decrease 2.0% / yr 2.0% / yr
 age 71 - 75 decrease 2.0% / yr 2.5% / yr
 age 76 - 85 30.0% 35.0%
 2nd - 5th Year 1.0% 1.0%
 6th + Years 4.0% 0.0%
Family advantage - guaranteed income 1st Year 40.0% 45.0%
 2nd - 5th Year 2.0% 2.0%
 6th + Years 2.0% 0.0%

* Applies to portion of deposits that exceed cost of insurance
** Applies only to PACe iii products, is paid once quarterly on settled policies.

life insuranCe

excess commissionable Premium* 1st year - betweeen 0% and 200%  5%
 1st Year - above 200%  1.5%
Premium dePosit 2nd - 5th Year  3.0%
accumulation Fund 6th  + Years  0.25%
administration Fee**   $40.00

PaCe
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Cost of insuranCe - PaCe Years Career ACCelerated

04016E (14-02)

Flex 1* 1st year 55.0% 65.0%
 2nd - 5th year 2.5% 2.5%
 6th + years 5.0% 0.0%
Flex 1 - savings maximizer* 1st year 55.0% 65.0%
 2nd - 5th year 2.5% 2.5%
 6th + years 5.0% 0.0%
Flex 1 Paid-uP at age 85 / 20 years*  1st year: age 0-65 55.0% 65.0%
   at age 66-69 decrease 2.0%/yr 2.0%/yr
   at age 70 and uP 45.0% 55.0%
   2nd - 5th year 2.0% 2.0%
   6th + years 5.0% 0.0%
Flex 10 $50,000 - $10,000,000 1st year 40.0% 40.0%
   2nd - 5th year 1.0% 1.0%
   6th - 10th year  2.0% 2.0%
   renewal years (11,21, etc) 16.0% 16.0%
   12th + years 2.0% 2.0%
Flex 20 $25,000 - $10,000,000 1st year 45.0% 45.0%
   2nd - 5th year 1.0% 1.0%
   6th - 20th year  2.0% 2.0%
   renewal years (21,41, etc) 16.0% 16.0%
   22nd + years 2.0% 2.0%
Flex 30 $50,000 - $10,000,000 1st year 50.0% 50.0%
   2nd - 5th year 1.0% 1.0%
   6th - 30th year  2.0% 2.0%
   renewal years (31,41, etc) 16.0% 16.0%
   32nd + years 2.0% 2.0%
harmony term 10 1st year 40.0% 40.0%
   2nd - 5th year 1.0% 1.0%
   6th - 10th year 2.0% 2.0%
   renewal years (11,21, etc) 16.0% 16.0%
harmony term 20 1st year 45.0% 45.0%
   2nd - 5th year 1.0% 1.0%
   6th - 20th year 2.0% 2.0%
   renewal years (21,41, etc) 16.0% 16.0%

Commissions will be earned if Coi is paid by Accumulation Fund.
*Commission based on minimum fund as shown in the illustration system.
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Benefits

 Years  Career ACCeleratedPaCe PoliCies
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disability waiver dePosits* 1st year 50.0% 50.0%  
 2nd year 12.5% 12.5%
 3rd - 5th year 5.0% 5.0%
 6th - 7th year 7.5% 7.5%
death waiver dePosits 1st year 50.0% 50.0%
 2nd year 12.5% 12.5%
 3rd - 5th year 5.0% 5.0%
 6th - 7th year 7.5% 7.5%
accidental death or dismemberment 1st year 50.0% 50.0%
 2nd year 12.5% 12.5%
 3rd - 5th year 5.0% 5.0%
 6th - 7th year 7.5% 7.5%
accidental dismemberment 1st year 50.0% 50.0%
 2nd year 12.5% 12.5%
 3rd - 5th year 5.0% 5.0%
 6th - 7th year 7.5% 7.5%
accidental Fracture 1st year 50.0% 50.0%
 2nd - 5th year 2.5% 2.5%
 6th - 10th year 5.0% 5.0%
Family accidental Fracture 1st year 50.0% 50.0%
 2nd - 5th year 2.5% 2.5%
 6th - 10th year 5.0% 5.0%
business insurability oPtion 1st year 35.0% 35.0%
 2nd - 5th year 1.0% 1.0%
 6th - 10th year 2.0% 2.0%
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Benefits

guaranteed insurability beneFit 1st year 50.0% 50.0%
 2nd year 12.5% 12.5%
 3rd - 5th year 5.0% 5.0%
 6th - 7th year 7.5% 7.5%
critical illness advance 1st year: age 0-65 50.0% 57.5%
 2nd - 5th year 1.0% 1.0%
 6th + years 4.0% 0.0%
critical illness advance at 65 1st year: age 0-44  45.0% 45.0%
 age 45-49 40.0% 40.0%
 age 50-65 35.0% 35.0%
 2nd - 5th year 1.0% 1.0%
 6th + years 4.0% 4.0%
long term care advance** 1st year  50.0% 57.5%
(new t100 Foundation only) 2nd - 5th year 1.0% 1.0%
 6th + years 4.0% 0.0%
long-term care advance 20** 1st year  40.0% 40.0%
(oPtion on new Precision 20) 2nd - 5th year 1.0% 1.0%
 6th - 20th year 4.0% 4.0%
long-term care advance at 65** 1st year: age 0-44  45.0% 45.0%
(oPtion on new Precision at 65) age 45-49 40.0% 40.0%
 age 50-59 35.0% 35.0%
 2nd - 5th year 1.0% 1.0%
 6th + years 4.0% 4.0%
children’s accidental Fracture 1st year 50.0% 50.0%
 2nd - 5th year 2.5% 2.5%
 6th - 10th year 5.0% 5.0%
children’s accidental dismemberment 1st year 50.0% 50.0%
 2nd year 12.5% 12.5%
 3rd - 5th year 5.0% 5.0%
 6th - 7th year 7.5% 7.5%
children’s Protection beneFit 1st year 50.0% 50.0%
 2nd year 12.5% 12.5%
 3rd - 5th year 5.0% 5.0%
 6th - 7th year 7.5% 7.5%

* First year compensation varies for older issue ages.

** When a long Term Care Advance monthly benefit is payable, no renewal compensation is payable on the lTC Advance option and on 
the life insurance attached to this option. note that the renewal commission will be payable on the life insurance portion (attached to this 
option) that exceeds $250,000.

 Years  Career ACCeleratedPaCe PoliCies

404016E (14-02)
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life insuranCe

 Years Career ACCeleratedother ProduCts - Whole liFe

guaranteed whole liFe 1st Year: age 0-60 55.0% 60.0%
 at age 61-70 decrease 2.0% / yr 2.0% / yr
 at age 71-75 decrease 1.0% / yr 1.0% / yr
 age 76 + 30.0% 35.0%
 2nd - 5th Year 5.0% 5.0%
 6th + Years 5.0% 0.0%
golden edge classic 55-65 1st year 57.5% 57.5%
  2nd - 5th year 5.0% 5.0%
 66-70 1st year 43.0% 43.0%
  2nd - 5th year 5.0% 5.0%
 71-85 1st year 10.0% 10.0%
  2nd - 5th year 10.0% 10.0%
golden edge enhanced 55-75 1st year 57.5% 57.5%
  2nd - 5th year 5.0% 5.0%
 76-80 1st year 43.0% 43.0%
  2nd - 5th year 5.0% 5.0%
 81-85 1st year 28.75% 28.75%
  2nd - 5th year 5.0% 5.0%
liFe start 15  1st year 40.0% 42.5%
  2nd - 5th year 5.0% 5.0%
  6th - 15th year 5.0% 2.0%
liFe 10  1st year: age 0-70 35.0% 35.0%
 at age 71-75 decrease 1.0% / yr 1.0% / yr
  2nd - 5th year 4.0% 4.0%
  6th - 10th year 2.0% 2.0%
liFe 20  1st year : age 0-65 45.0% 45.0%
 at age 66-70 decrease 2.0% / yr 2.0% / yr
 at age 71-75 decrease 1.0% / yr 1.0% / yr
  2nd - 5th year 4.0% 4.0%
  6th - 20th year 4.0% 4.0%
liFe at 65  1st year : age 0-44 50.0% 50.0%
 age 45-49 45.0% 45.0%
 age 50-65 40.0% 40.0%
 at age 66-75 decrease 1.0% / yr 1.0% / yr
  2nd - 5th year 4.0% 4.0%
  6th + years 4.0% 4.0%
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maxliFe 1st Year: age 0 - 65 40.0% 45.0%
 at age 66-69 decrease 2.0% / yr 2.0% / yr

 age 70 - 75 30.0% 35.0%
 2nd - 5th Year 5.0% 5.0%
 6th + Years 2.0% 0.0%
term 10 $50,000 - $10,000,000 1st year 40.0% 40.0%
   2nd - 5th year 4.0% 4.0%
   6th - 10th year  2.0% 2.0%
   renewal years (11,21, etc) 16.0% 16.0%
   12th + years 2.0% 2.0%
term 20 $25,000 - $10,000,000 1st year 45.0% 45.0%
   2nd - 5th year 4.0% 4.0%

    6th - 20th year  2.0% 2.0%
   renewal years (21,41, etc) 16.0% 16.0%
   22nd + years 2.0% 2.0%

 term 30 $50,000 - $10,000,000 1st year 50.0% 50.0%
     2nd - 5th year 4.0% 4.0%
    6th - 30th year  2.0% 2.0%
   renewal years (31,41, etc) 16.0% 16.0% 
   32nd + years 2.0% 2.0%
enhanced term 10  1st year 40.0% 40.0%
   2nd - 10th year 2.0% 2.0%
   11th year 16.0% 16.0%
   12th + years 0.0% 0.0%

life insuranCe

other ProduCts - term

6

 Years Career ACCelerated

04016E (14-02)
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 Years Career ACCelerated

CritiCal illness

harmonY

 1st year 40.0% 40.0%
 2nd - 5th year 5.0% 5.0%
 6th + years 2.0% 2.0%

harmony new generation

– basis, roPd and roPl

harmony term 10 1st year 40.0% 40.0% 
(25 illnesses) 2nd - 5th year 4.0% 4.0%
 6th + 10th years 2.0% 2.0% 
 renewal years (11.21. etc) 16.0% 16.0%
harmony term 20 1st year 45.0% 45.0% 
(25 illnesses) 2nd - 5th year 4.0% 4.0%
 6th + 20th years 2.0% 2.0% 
 renewal years (21.41. etc) 16.0% 16.0%
harmony t65 1st year 45.0% 50.0%
 2nd - 5th year 5.0% 5.0%
 6th + years 5.0% 0.0%
harmony t75 Paid uP 1st year 45.0% 50.0%
 2nd - 5th year 5.0% 5.0%
 6th + years 5.0% 0.0%
harmony term to age 100 1st year 45.0% 45.0% 
(25 illnesses) 2nd - 5th year 4.0% 4.0%
 6th + years 2.0% 2.0%
harmony t100 with 
reFund oF Premiums (roP)
– 100% aFter 15 years 1st year 40.0% 40.0% 
 2nd + years 2.0% 2.0%
– 100% aFter 20 years 1st year 45.0% 45.0% 
 2nd + years 2.0% 2.0%
harmony limited Pay 10 1st year 42.5% 42.5%
 2nd - 10th year 2.0% 2.0%
 11th + years 0.0% 0.0%
harmony limited Pay 20 1st year 42.5% 42.5%
 2nd - 20th year 2.0% 2.0%
 21st + years 0.0% 0.0%
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long-term Care
indePendent living with/without - roP 1st year 40.0% 40.0%
 2nd + years 5.0% 5.0%
indePendent living 20 with/without - roP 1st year 35.0% 35.0%
 2nd + years 5.0% 5.0%

term 10 1st year 40.0% 40.0% 
consumer’s critical illness and 2nd - 5th year 4.0% 4.0%
consumer’s critical illness simPliFied issue 6th + 10th years 2.0% 2.0% 
 renewal years (11.21. etc) 16.0% 16.0%
 12th + years 2.0% 2.0%
term 20 1st year 40.0% 40.0% 
consumer’s critical illness and 2nd - 5th year 4.0% 4.0%
consumer’s critical illness simPliFied issue 6th + 20th years 2.0% 2.0% 
 renewal years (21.41. etc) 16.0% 16.0%
 22nd + years 2.0% 2.0%

Consumer’s CritiCal illness 

 Years Career ACCelerated

CritiCal illness (Continued)
harmonY exeCutive term to 
age 100

health beneFit 100% aFter 15 years 1st year 40.0% 40.0% 
 2nd + years 2.0% 2.0%
health beneFit 100% aFter 20 years 1st year 45.0% 45.0% 
 2nd + years 2.0% 2.0%
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Benefits

other ProduCts
(Benefits – excluding those payable for  
10, 15, 20 years)

 Years Career ACCelerated
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** When a long Term Care Advance monthly benefit is payable, no renewal compensation is payable on the lTC Advance option and on 
the life insurance attached to this option. note that the renewal commission will be payable on the life insurance portion (attached to this 
option) that exceeds $250,000.

angioPlasty rider 1st year 40.0% 40.0%
(enhanced t10) 2nd - 10th year 2.0% 2.0%
 11th year 16.0% 16.0%
disability waiver oF Premium 1st year 40.0% 40.0%
(enhanced t10) 2nd - 10th year 2.0% 2.0%
 11th year 16.0% 16.0%
disability waiver oF Premium 1st year 50.0% 50.0% 
(including term 10 and term 20 riders) 2nd + years 5.0% 5.0%
death waiver oF Premium 1st year 50.0% 50.0%
(including term 10 and term 20 riders) 2nd + years 5.0% 5.0%
accidental death or dismemberment beneFit 1st year 50.0% 50.0%
(including enhanced t10) 2nd year 15.0% 15.0%
 3rd - 7th year 7.5% 7.5%
accidental dismemberment beneFit 1st year 50.0% 50.0%
 2nd year 15.0% 15.0%
 3rd - 7th year 7.5% 7.5%
accidental Fracture beneFit 1st year 50.0% 50.0%
(including enhanced t10) 2nd year 15.0% 15.0%
 3rd - 7th year 7.5% 7.5%
guaranteed insurability beneFit 1st year 50.0% 50.0%
 2nd + years 5.0% 5.0%
children’s accidental Fracture 1st year 50.0% 50.0%
(including enhanced t10) 2nd year 15.0% 15.0%
 3rd - 7th year 7.5% 7.5%
children’s accidental dismemberment 1st year 50.0% 50.0%
 2nd year 15.0% 15.0%
 3rd - 7th year 7.5% 7.5%
children’s Protection beneFit 1st year 50.0% 50.0%
(including enhanced t10) 2nd year 15.0% 15.0%
 3rd - 7th year 7.5% 7.5%
harmony ($10,000 to $24,999) 1st year 45.0% 50.0%
(harmony t65 only) 2nd - 5th year 5.0% 5.0%
 6th + years 5.0% 0.0%
reFund oF Premium beneFit 1st year 40.0% 50.0%
(harmony only) 2nd - 5th year 5.0% 5.0%
 6th + years 5.0% 0.0%
increase in the insurance amount 1st year 40.0% 40.0%
(indePendent living only) 2nd + years 5.0% 5.0%
long-term care advance 20** 1st year  45.0% 45.0%
(oPtion on new liFe 20) 2nd - 5th year 4.0% 4.0%
 6th - 20th year 4.0% 4.0%
long-term care advance at 65** 1st year: age 0-44  50.0% 50.0%
(oPtion on new liFe at 65) age 45-49 45.0% 45.0%
 age 50-59 40.0% 40.0%
 2nd - 5th year 4.0% 4.0%
 6th + years 4.0% 4.0%
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Benefits

 Years Career ACCelerated
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(Benefits – Payable for 10 years)

disability waiver oF Premium 1st year 32.5% 32.5%
  2nd - 5th year 5.0% 5.0%
  6th - 10th year 2.0% 2.0%
death waiver oF Premiums 1st year 32.5% 32.5%
  2nd - 5th year 5.0% 5.0%
  6th - 10th year 2.0% 2.0%
accidental death or dismemberment beneFit 1st year 32.5% 32.5%
  2nd - 5th year 5.0% 5.0%
  6th - 10th year 2.0% 2.0%
accidental dismemberment beneFit 1st year 32.5% 32.5%
  2nd - 5th year 5.0% 5.0%
  6th - 10th year 2.0% 2.0%
accidental Fracture beneFit 1st year 32.5% 32.5%
  2nd - 5th year 5.0% 5.0%
  6th - 10th year 2.0% 2.0%
guaranteed insurability beneFit 1st year 32.5% 32.5%  
  2nd - 5th year 5.0% 5.0%
  6th - 10th year 2.0% 2.0%
business insurability oPtion 1st year 35.0% 35.0%  
  2nd - 5th year 4.0% 4.0%
  6th - 10th year 2.0% 2.0%
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Benefits

 Years Career ACCelerated

(Above payable for 20 years, the rate is 2% for years 6th – 20th)
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(Benefits – Payable for 15 years or for 20 years)

disability waiver oF Premium 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0% 
 6th - 20th year 2.0% 2.0%
death waiver oF Premiums 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
 6th - 20th year 2.0% 2.0%
accidental death or dismemberment beneFit 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
 6th - 20th year 2.0% 2.0%
accidental dismemberment beneFit 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
 6th - 20th year 2.0% 2.0%
accidental Fracture beneFit 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
 6th - 20th year 2.0% 2.0%
guaranteed insurability beneFit 1st year 42.5% 42.5%  
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
 6th - 20th year 2.0% 2.0%
children’s accidental Fracture 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
children’s accidental dismemberment 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
children’s Protection beneFit 1st year 42.5% 42.5%
 2nd - 5th year 5.0% 5.0%
 6th - 15th year 3.0% 3.0%
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solo

solo (solo disaBilitY inCome (exCePt roP), solo Business exPense,
solo aCCident disaBilitY inCome (exCePt roP), solo living exPense)

First year commission (Fyc)*  45.0% 90.0%
renewals (duration oF Policy)  15.0% 5.0%
return oF Premiums (roP) – solo disability income,
solo accident disability income

First year commission (Fyc)  15.0% 15.0%
renewals (duration oF Policy)  2.0% 2.0%
yearly renewable term (yrt) aFter age 65 - solo disability income

First year commission (Fyc)  15.0% na
renewals (duration oF Policy)  15.0% na

  Career ACCelerated

solo healthCare

solo loan insuranCe and riders*

First year commission (Fyc)  20.0% 20.0% 
renewals (duration oF Policy)  7.0% 7.0%

First year commission (Fyc)**  45.0% 80.0% 
renewals  12.5% 5.0%
Fyc and renewals-t1 aFter age 65  15.0% na

FYC Chargeback:
First Year Commissions (FYC) are subject to a two-year reducing chargeback for solo products.

*Riders: Partial disability, Future insurability option and Regular occupation Period extender.
**FYC (Career 45% and Accelered 80%) is reduced by 2% per year for ages 56 to 60.

*FYC (Career 45% and Accelered 90%) is reduced by 2% per year for ages 56 to 60.

solo traditional

First year commission (Fyc)  23.5% 23.5%
renewals (duration oF Policy)  10.0% 10.0%

  Career ACCelerated

  Career ACCelerated

  Career ACCelerated

04016E (14-02) 12
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Inside the New SOLO product, the following rule will apply:
•	 The	T10	coverage	is	modified	for	a	T65;
•	 There	is	a	change	in	Benefit	period	or	waiting	period;
•	 Increase	in	Regular	Occupation	Period;
•	 The	DI	coverage	is	modified	for	a	BE.

At	time	of	the	“modification”,	DFS	will	adjust	the	compensation	accordng	to	the	following	conditions	(even if the 
duration is greater than 5 years):
• On the increase in premium*: At all time, the regular compensation is paid on the increase in premium.
• On the equivalent or lower premium:	no	first	year	compensation	is	paid.	A	minimum	commission	is	paid	according	

to the higher between :
• The difference between the 1st year commission rate of the new coverage and the 1st year commission rate of 

the	old	coverage;
OR
• The renewal commission rate on the replaced coverage at the time of replacement.

REPLACEMENT	RULES	-	SOLO	Disability	Income	To/From	SOLO	Loan	Insurance
Same Rules as Internal Replacements on Life and Health Products.

Premium	to	consider:	Premium	of	each	coverage	and	their	riders	(except	FIO	and	ROP).

Note:	 No	change	to	the	commission	mode	(career	/	accelerated)	is	allowed	when	a	modification	or	replacement	occurs.	
The	mode	originally	chosen	must	remain	for	the	modification	or	the	new	replacement	coverage.

SOLO Replacement Policy – Disability Coverage (replacement from Previous SOLO – Oscar to New SOLO)

•	 For	a	coverage	replaced	in	60 months or less:
If a previous SOLO Disability Policy or coverage lapses or reduces during the 6 months prior or the 12 months 
after	the	issuance	of	a	new	SOLO	Disability	Policy,	DFS	will	adjust	the	compensation	according	to	the	following	
conditions:
• On the increase in premium*: At all time, the regular compensation is paid on the increase in premium, regardless 

of the duration of the replaced coverage.
• On the equivalent or lower premium: for a coverage replaced in 60 months or less.	No	first	year	compensation	

is paid. A minimum commission is paid according to the higher between :
• The difference between the 1st year commission rate of the new coverage and the 1st year commission rate 

of	the	old	coverage;
OR
• The renewal commission rate on the replaced coverage at the time of replacement.

• Only the career commission mode is available.
•	 For	coverage	replaced	after	more	than	60	months:	no	penalty,	the	regular	first	year	commission	is	paid	at	the	choice	

of either the career or the accelerated commission mode.

* Note: The increase in premium is the difference between the premium of the new coverage and the premium at the 
time	of	the	modification	(not	the	initial	premium).

solo “modifiCation” rule

solo
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First Year Commissions (FYC) are subject to a two year reducing chargeback for all life Products including PACe 
except the executive Protector. The executive Protector Product will be subject to a five year reducing chargeback.

fYC ChargeBaCks
regular life first Year Commission ChargeBaCks

The	exchange	option	is	subject	to	Life	First	Year	Commission	Chargeback	and	Internal	Replacement	Chargeback	rules.
exChange oPtion – term 10, term 20 – individual life onlY

Conversion – grouP

extra Premium

A First Year Commission (FYC) of 10% is payable on group conversions. Renewal commission is payable at 5%. 
There is no commission payable on Term 1.

no commission will be payable on extra premiums of five (5) years or less.

internal rePlaCements on life and health ProduCts

dfs PoliCY on internal rePlaCement

definition:  Internal replacement results when the previous policy or coverage is terminated up to 6 months prior to the 
new policy or coverage being issued, or up to 12 months after the new policy or coverage has been issued.

internal Policy:		A	Producer	is	entitled	to	first	year	commissions	(FYC)	only	on	the	portion	that	is	greater	than	the	
previous policy or coverage premium, except when the previous policy or coverage is 5 years old or greater then the 
full	FYC	is	paid	on	the	new	policy	or	coverage.

Internal	replacement	rule	will	apply	to	the	Producer	replacing	an	existing	DFS	product	with	a	new	DFS	product.	This	
rule	applies	whether	the	producer	who	sold	the	new	policy/coverage	received	the	commissions	on	the	previous	policy/
coverage or not.

No	first	 year	 commission	 (FYC)	will	 be	paid	on	 the	 replacing	policy	 if	 the	new	annual	 premium	 is	 less	 than	 the	
annualized premium of the replaced policy.

Calculations	are	based	using	the	New	FYC	commission	rate	and	Override	paid	on	the	difference	in	Premium	between	
Old and New Premium.

Transactions that are not Replacements:
• The policy or coverage is replaced by an annuity
• The new policy is a supplementary privilege exercised by the policyholder under an existing insurance policy issued 
	 by	DFS	e.g.	Term	Conversions.

exemptions:  One of the following conditions must be present:
• Previous policy or coverage was in-force for 5 years or more
• Previous policy or coverage is still in-force
• Previous policy or coverage lapsed 6 months or more prior to the issuance of the new policy
• Previous policy or coverage lapsed 12 months or more after the new policy issue date
• New policy is not in-force

Elite	case	rules	may	apply	to	the	payment	of	compensation	earned	on	individual	life	policies	where	the	total	First	Year	
Commission	(FYC)	and	Bonus	payable	to	the	producer	is	greater	than	$25,000.00.

ComPensation – elite Case

1404016E (14-02)



Commission sChedule

grouP insuranCe

Perform Plus and regular grouPs

 annual Premium Fyc renewal commission
uP to $10,000 10.0% 10.0%
$10,001 - $25,000 7.5% 7.5%
$25,001 - $50,000 5.0% 5.0%
$50,001 - $100,000 3.0% 3.0%
$100,001 - $250,000 2.0% 2.0%
over $250,000 1.0% 1.0%

long term disaBilitY Benefit (for regular grouPs onlY)
 annual Premium fYC reneWal Commission

uP to $10,000 15.0% 15.0%
$10,001 - $25,000 10.0% 10.0%
$25,001 - $100,000 5.0% 5.0%
$100,001 - $200,000 2.0% 2.0%
over $200,000 1.0% 1.0%

Flat Percentages: uP to 15%

Group	First	Year	(FYC)	and	Renewal	commissions	are	subject	to	terms	and	conditions	set	by	DFS	Sales	Compensation,	
Group and Business Insurance.

For	more	information	on	Group	Insurance	commission	schedules,	please	contact:

Sales	Compensation,	Group	and	Business	Insurance
2	Complexe	Desjardins
East	Tower,	23rd	Floor
Montreal,	Quebec
H5B	1E2

Toll free: 1-800-392-5422
Fax:	514-285-3094
E-Mail:	group.commission@dsf.ca
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Commission sChedule

giCs

imPerial seleCt aCCumulator
For	each	new	deposit,	and	the	amount	reinvested	for	a	new	term,	compensation	will	be	payable	as	follows:

		 Guaranteed	Interest	Fund:
	 0.25%	x	investment	term	(maximum	2%)
		 Daily	Interest	Fund:	no	commission

desjardins rif
daily interest  none  
guaranteed interest 0.25% x term (max. 2%)
tactic/siP same as stand alone

First $100,000 1-1.99 years 0.40%
 2-2.99 years 0.80%
 3-3.99 years 1.20%
 4-4.99 years 1.60%
 5th + years 2.00%
in excess oF $100,000 1-1.99 years 0.20%
 2-2.99 years 0.40%
 3-3.99 years 0.60%
 4-4.99 years 0.80%
 5th + years 1.00%

term Certain annuities (including Guaranteed Advantage Products)

single Premium annuities
life annuities

 Career ACCelerated

First $100,000 2.00% 3.00%  
next $100,000 1.00% 2.00% 
in excess oF $200,000 0.25% 1.25%
annuallY as PerCentage 1.00% 0.00%
of annuitY PaYment   
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